
1 
 

 
 
 
 
 
 
 
 
  
 
To: Salaries and Wages      Circular 04/2019 
 Human Resources      29 May 2019 
 Pension Contacts  
       
At: All Employing Authorities 
   
 
 
Dear Colleagues, 
 
Revised Additional Pension Factors and Review of Capital Cost Factors 
 
The Government Actuary’s Department is carrying out an ongoing review of all the 
Scheme’s factors that are used in calculations.  Several sets of factors have now been 
updated and this Circular highlights forthcoming changes to two sets of factors which 
are of relevance to employers. 
 
 
1. Revised Additional Pension Factors – take effect from 1 June 2019 
 
In our last Circular, dated 8 April 2019, we advised that revised Additional Pension 
factors were imminent.  These new factors which are age and gender specific have 
been received and have an implementation date of 1 June 2019.  Employers will be 
familiar with calculating Additional Pension Contributions (APCs) as under the 2015 
Scheme this is the only way for members to cover breaks in service e.g. strike, unpaid 
absence etc as well as the method to purchase additional pension. 
 
New contracts 
The new factors will apply from 1 June 2019 to any new APCs.  Employers should note 
that any LGS27 forms received after 31 May will be invoiced on the new factors.  The 
calculator for members and employers on the NILGOSC website will be updated with 
the new factors for 1 June 2019.  In addition, the new factors are already available on 
the NILGOSC website .  Any employers who have developed their own APC calculators 
will need to update them with the revised factors. 
 
Existing contracts 
The new factors will apply to any ongoing regular APC contracts from 1 April 2020.  
The Scheme’s regulations state that the actuarial guidance for additional pension 
factors may be revised at any time and, if so, from 1st April following any such revision 
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any contributions payable are based on the revised actuarial guidance.  This means 
NILGOSC will have to recalculate the contributions due on existing contracts.  In due 
course we will advise members and employers of the revised contribution rates for 
employee and employer, if applicable, as the deductions from pay will need amended 
with effect from 1 April 2020. 
 
Further possible changes 
The Department for Communities has recently proposed consulting on an amendment 
to the additional pension contribution regulations (regulation 18(7)) to remove gender 
as one of the criteria on which the Government Actuary’s Department calculates the 
contributions to be paid in respect of additional pension contributions. The age of the 
member at the time the contract commences would then become the sole criteria on 
which the contributions are calculated.  I have asked the Department to consider the 
timing of this amendment as it would be administratively easier for both employers 
and NILGOSC to make one amendment to existing contracts.  This, of course, is subject 
to consultation and any amending regulations being made well in advance of 31 March 
2020.  
 
 
2. Capital Cost factors – currently being reviewed 
The early retirement factors were recently updated by the Government Actuary’s 
Department (GAD) to become more favourable to members.  This change has had a 
knock-on effect on the calculation of capital costs and consequently these have become 
more expensive for employers.  Capital costs are pension strain costs that arise on 
some early retirements and redundancies and are invoiced to the employer concerned.  
We have therefore asked the Scheme’s actuary to review the separate factors used in 
this strain cost calculation and update where necessary.  This may mean that 
employers will see a change in capital costs from that which has been quoted to that 
which will be invoiced.  It is expected that the new factors will apply within the next 
six weeks. 
 
 
If you have any questions regarding the content of this Circular, please contact either 
myself or any member of the Pensions Development Team. 
 
Yours sincerely 

 

 
Zena Kee 
Pensions Manager 
 

 
 


