Flowcharts for Forms

Flowchart — Member commences employment

All employees under age 75, regardless of the hours or weeks
worked, with a contract for three months or more must be
brought into the Scheme on commencing employment.

If they have a contract for less than three months, they have the
option to join the Scheme if they wish. If their contract reaches
three months and they have not already chosen to join, they
should then be automatically brought into the Scheme.
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Flowchart — Forms or spreadsheets completed during membership
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* Changes in contractual hours or weeks are only required for those members who are
subject to the underpin, who are buying old added years or who were active before 1 April

2009 and born before 1 April 1964.

Send completed forms to NILGO SC within the relevant timescale




Flowchart — Member leaves employment with more than two years’ membership

Is member aged 55+ and retiring N

Complete LGS15 and LGS16
13

voluntarily? Complete LGS13 if necessary
Yes
Is member aged 55+ and retiring
on efficiency or redundancy
grounds and has Scheme Yes
membership of at least two
years?
Is member leaving due to ill- Has NILGOSC
health and has Scheme Ve Complete confirmed permanent ill-
membership of at least two LGS22A health following
years? medical?
S I _ Complete LGS15 and new
2 memg?;l ;t?ﬁ:rtlﬂfg;” e employer updates via i-Connect
Seheme employer: or completes LGS1
Mo

Natify NILGOSC of the death by
completing LGS19 and LGS15

p

o i Complete
A LGS15

SEND COMPLETED LGS15 TO NILGOSC WITHIN FIVE WORKING DAY S OF LEAVING DATE
AND LGS 16 THREE MONTHS IN ADVANCE OF RETIREMENT.
LGS16 forms should be sent to lgs16@nilgosc. org.uk

LGS15 forms should be sent to lgs15@nilgosc.org.uk

LGS519 SHOULD BE COMFLETED AND FORWARDED AS SO0ON AS POSSIBLE

The Government is proposing increasing the national minimum pension age, the
earliest you can access pension benefits, from age 55 to age 57 from 2028.



Flowchart — Member leaves employment with less than two years” membership
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